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• Legal threats at the state and federal level

• Patron harassment

• Access to gender affirming care being cut off

• Lack of meaningful political resistance

• Increase in anti-trans news and media

• Mental, emotional, and physical toll on trans people

Setting the Stakes



As of June 2026

According to the Trans Legislation Tracker there are currently 793 
anti-trans bills in the legislatures of 43 states (including NY) So far 
55 have passed and 70 have failed. These bills range from Sports 
bans, bathroom bans, forcing schools to out trans students to their 
parents, denying the use of chosen names and pronouns, to full on 
bans against gender affirming care for minors and adults.
In NY anti-trans legislators have proposed both sports and 
bathroom ban bills.



What can libraries do?

• Hold inclusive programming
• Have gender neutral bathroom options where 

possible
• Promote (and defend) diverse books with trans 

characters
• Partner with local, state, or national LGBT and trans 

organizations
• Enforce behavior policies against transphobic 

patrons
• Do cool displays!



What can admin do?

• Hire, promote, and protect trans staff!
• Intervene, de-escalate, and follow up
• Educate yourself! Don’t make your trans staff your local expert or sounding board (unless 

they’re okay with it)
• Have clear and robust policies around harassment, collections, programming, materials 

selection and challenges, etc. and enforce them
• Do not comply in advance!



Policies

• Clear, specific, and findable
• Staff training on procedures and interpretation
• Cover all service delivery avenues
• Draft proactively
• Know your legal obligations



Legal Protections in NY

• GENDA: Gender Expression Non-Discrimination Act (2019)- Adds Trans/GNC 
people to existing human rights law and protects them from discrimination

• Health insurance bought through the state MUST cover gender affirming care
• Sexual Harassment Prevention

Partnerships! Empire Justice Center



Practical Enforcement

• Staff training
• Bystander intervention techniques

⚬ Be engaged, don’t escalate
• Support after the fact
• Documentation



Remember: being trans-exclusive is the default. You have 
to be actively trans-inclusive!

• Offer pronoun pins during onboarding
• Allow use of chosen names everywhere possible: nametags, emails, schedule, etc. and don’t 

make changing it a hassle
• Be inclusive even where you’re not legally obligated to
• Provide mentorship and career development opportunities
• Be prepared to fight for your people. There are no ‘acceptable sacrifices’ for the good of the 

library



Resources:
• Trans Legislation Tracker: https://translegislation.com/
• NY Transgender Advocacy Group (NYTAG): 

https://www.nytag.org/
• Empire Justice Center: https://empirejustice.org/

⚬ Know Your Rights guide: https://empirejustice.org/wp-
content/uploads/KYR-Guide-HRL-LGBTQ.pdf

• Lyndon Cudlitz Consulting: https://lyndoncudlitz.com/

The fight isn’t over and there’s still 
work to do.
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